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A BO U T  T H E

BLUFFTON POLICE DEPARTMENT

Commissioned in 1903

Employs 56 Sworn Officers, 15 Civilians

Consists of Two Divisions:

Operations Division

Criminal Investigation

K9 Unit(s)

Internal Affairs

Patrol

Special Response Team (SRT)

Support Services Division

Budget

CALEA 

Chaplains

Community Action Team (CAT)

Community Events

Code Enforcement

Court and Town Hall Security

Crossing Guards

Emergency Management

Honor Guard

Quartermaster/Fleet

Records and Evidence

Recruits

School Resource Officers (SROs)

Special Operations Division

Traffic Unit

Training

Volunteers

MISSION STATEMENT

 

Our mission is to enforce the law and serve the

community with professionalism and integrity;

with an emphasis on community policing.

VISION STATEMENT

 

The Bluffton Police Department will strive to

be a model agency noted for professional law

enforcement service and community policing

by adhering to our core values.

CORE VALUES

 

The Bluffton Police Department understands

that values are developed over time. We

understand our officers must P.R.A.C.T.I.C.E our

values every day until they become our habits.

The decisions we make on a regular basis are a

reflection of our values. The Bluffton Police

Department strives for excellence and high-

character officers, therefore we will ensure all

officers adhere to and P.R.A.C.T.I.C.E our core

values.

 

P.R.A.C.T.I.C.E stands for:

 

Professionalism

Respect

Accountability

Courage

Transparency

Integrity

Commitment

Effort
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COMMUNITY INVOLVEMENT AND EVENTS

 

Community events for the Town falls

underneath the Bluffton Police

Department. 

 

In 2019, the department managed 409

community events. This involves

permitting, operation plans and

coordination between public and private

entities. The largest of these events include

the Bluffton Christmas Parade which draws

close to 10,000 people. In addition to the

parade, the Town hosts several large

festivals, as well as Town sponsored events

such as  National Night Out and Bluffton

Safety Day.

A BO U T  T H E

BLUFFTON POLICE DEPARTMENT

2019 CRIME STATISTICS

B L U F F T O N  P O L I C E  D E P A R T M E N T

64,634   

 

   

Calls for Service

Traffic Collisions

Traffic Fatalities

DUI   

Speeding Citations 

Larceny Thefts   

Murders   

1,251 

2

855

168

194

1

2009 - Received first accreditation

2012 - Retained accreditation 

2015 - Retained accreditation

2018 - Retained accreditation

CALEA: Commission on Accreditation for

Law Enforcement Agencies

 

The Bluffton Police Department is CALEA

accredited. 

The Town of Bluffton partnered with the Lutzie 43 Foundation, a non-profit
dedicated to reducing distracted driving, to educate and engage the public
about the dangers of distracted driving and present strategies to prevent it.
The campaign’s goal is to reduce personal injuries, decrease incidents of
property damage, save lives and lobby for a “Hands-Free” South Carolina
law. This campaign equally engages youth and adults, businesses, other
municipalities and organizations and is managed through the police
department.
 



A BO U T  T H E

POSITION
The Chief of Police is appointed by the Town Manager. He/She is an integral member of the

Town Manager's senior staff and is expected to be a visible leader within the community. In

addition to directing all activities of the department, the Chief will also advise and provide

recommendations regarding public safety concerns to the Mayor and Town Council as needed. 

B L U F F T O N  P O L I C E  D E P A R T M E N T

GENERAL DEFINITION OF DUTIES:

Performs complex advanced protective services and  administrative work planning,

organizing and administering daily police operations including planning, administering,

scheduling and assigning personnel and equipment, preparing and presenting directives

and reports, developing training programs, overseeing internal affairs investigations,

maintaining records and files, and related work as apparent or assigned.  Work involves

setting policies and goals under the direction of the Town Manager. Departmental

supervision is exercised over all personnel within the department.

 

Oversees the operations and activities of the police department

Establishes policies, procedures and operations for the department

Coordinates the hiring of personnel including testing, interviewing and background

investigations; approves employee promotions and salary adjustments; handles

disciplinary actions

Administers and monitors department budget; develops long- and short-term goals;

recommends prospective projects

Manages major crime scenes and police activities; supervises internal police

investigations; manages investigations; commands tactical operations

Ensures proper training and certification of departmental personnel

Represents the department at Council meetings, community events, etc.

Ensures community safety; develops new techniques for community policing

Performs other duties as apparent or assigned

ESSENTIAL FUNCTIONS:

The following functions are intended only as illustrations of the various types of work

performed.  The omission of specific duties does not exclude them from the position if

the work is similar, related or a logical assignment to the position.

Comprehensive knowledge of the laws and regulations relating to law enforcement

administration

Comprehensive knowledge of department rules and regulations

Thorough knowledge of Town laws and ordinances

KNOWLEDGE, SKILL, ABILITY:



A BO U T  T H E

POSITION

B L U F F T O N  P O L I C E  D E P A R T M E N T

Thorough knowledge of the geography of the Town and the location of important

buildings

Ability to assign, direct and supervise the work of subordinate staff

Ability to deal with the public firmly and tactfully

Ability to analyze complex police problems and to adopt quick and effective

reasonable courses of action

Skill in the use of firearms and the operation of a motor vehicle

Ability to establish and maintain working relationships with associates and the general

public

 

 

 
Bachelor’s degree and extensive experience working in police management or

equivalent combination of education and experience

Master’s degree preferred

Major course study in police management (FBI National Academy, Southern Police

Institute, or equivalent) preferred

EDUCATION AND EXPERIENCE:

South Carolina Criminal Justice Training Academy certification

CALEA (Commission on Accreditation for Law Enforcement Agencies) experience

Possession of an appropriate driver’s license valid in the state of South Carolina

SPECIAL REQUIREMENTS:

IDEAL CANDIDATE:

The next Town of Bluffton Chief of Police will project the proper balance of confidence

and humility and will lead by example with the utmost of integrity.  He/She will motivate

the Bluffton Police Department Command Staff to demand that all department officers

live up to the moniker of being “Bluffton’s Finest” who are committed to excellence and

to providing outstanding service to the public whom they serve.  In doing so, he/she will

demand accountability of his/her officers for their conduct and performance.  The Chief

will also ensure the police department remains fully integrated with Town operations as a

member of the Town’s Senior Staff Team.  

 

The next Chief of Police will also be an excellent communicator and representative of the

Town of Bluffton who is comfortable speaking and making presentations before Mayor,

Town Council and the public.  The Chief is expected to foster relationships and work hard

to make them stronger.  He/She will spend time with department employees and in the

community making new contacts and will strive for continued improvement to the

efficiency of operations and delivery of service.  



A BO U T  T H E

POSITION
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COMPENSATION: 

The salary range is $96,570 - $154,513. Salary is negotiable based on experience.

 

 
BENEFITS:

The Town of Bluffton offers a comprehensive benefits package consisting of health,

dental and life insurance planS. In addition, there is a generous Paid Time Off (PTO)

policy, paid holidays and a pension through the Public Employers Benefit Authority

(PEBA).  Employees may utilize a wellness benefit for gym memberships, take advantage

of an educational reimbursement program, and support the Bluffton Community with

paid-volunteer time during work hours through a Corporate Social Responsibility Policy.  

APPLICATION AND SELECTION PROCESS:

Individuals who are interested and who meet the qualifications for this position are

required to fully complete an employment application as soon as possible.  The

application must be submitted along with a resume and cover letter identifying

minimum salary requirement, experience level with CALEA Accreditation process, list of

Leadership Programs and Certifications attained and number of years of relevant

experience.  In additions, all documentation requested within the application including,

but not limited to, Driver’s License, Social Security Card, and DD214, etc., must be included

in the application packet.    

 

There is no deadline for submitting applications as this position will remain open until

filled.  Applications for this position will be screened in July and interviewees may be

notified for an initial interview. There will be several follow-up interviews conducted

during July with anticipating a selection to be made in August.

 

Please view the full position description and apply online at: 

https://www.townofbluffton.sc.gov
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B L U F F T O N  P O L I C E  D E P A R T M E N T

Located in the center of Beaufort County,

South Carolina, Bluffton is known as the

“Heart of the Lowcountry.” Bluffton offers a

strategic location for residents, businesses

and guests. Bluffton is also central to other

Lowcountry towns and Southeastern

attractions such as Hilton Head Island,

Beaufort City, Charleston, Savannah, Georgia

and Jacksonville, Florida.   

 
Incorporated in 1852, Bluffton was a one-square mile river town. The Town earned its name

because of its original one-square mile jurisdiction resided on a bluff above the May River.

Bluffton’s “heart” is its May River and it has always been the town’s centerpiece.  The river is why

area plantation owners and their families first came to Bluffton in the early 1800s. They built

summer homes on “The Bluff” to escape the hot, unhealthy conditions of the low-lying rice and

cotton plantations. Bluffton’s high ground and cool river breezes from the May River provided

that relief. The May River also provided families easy-access to other waterways. What is now

known as the Calhoun Street Dock was once a rest stop for boat travelers between Savannah,

Beaufort and Charleston. 

 

Bluffton’s coastal way of life has earned it the title of one of “the last true coastal village of the

South.”  Besides living, working and playing among the Lowcountry’s natural resources, Bluffton

residents pride themselves in their sense of community and their non-conforming ways. Often

described as “eclectic,” the town is full of artists, art galleries, festivals and parades. Bluffton

residents have also been known as a rebellious community. That reputation began in its roots –

literally. Bluffton became a hotbed of the separatist movement in 1844. Robert Barnwell Rhett, a

South Carolina congressman, spoke to a group of about 500 residents under a big Oak Tree in

Bluffton to protest federal taxes and discuss other issues affecting the South. This meeting gave

birth to the Secession movement which led South Carolina to be the first state to leave the

Union in 1860. That tree still exists today in Bluffton.
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The Civil War had a devastating effect on Bluffton as two-thirds of the town was destroyed by fire

during the Union's Bluffton Expedition on June 4, 1863. Those who remained were destitute and

it took many years for Bluffton to economically reestablish itself.

 

Preserving history and the town’s remaining buildings from the Antebellum/Reconstruction Era

has resulted in a surge of tourism and numerous local, regional and national accolades.

 

While time marches on, the reasons why people come to Bluffton haven’t changed much since

its early days. People are relocating to Bluffton for its beauty, culture and high quality of life. The

Historic District is still the hub of businesses, shopping and community gatherings. The May

River is where people still go to fish, oyster and shrimp. It is a town known as the place to get the

Lowcountry’s best seafood. Tourists and residents come to Bluffton to see oystermen harvest

May River oysters the old-fashioned way, using their hands, gloves and small boats called

bateaus.  These oysters are brought to the historic Bluffton Oyster Company where employees,

many who have worked there for generations, hand shuck the oysters. The Bluffton Oyster

Company is the last hand-shucking factory in the state.    

 

One of the secrets to Bluffton’s population surge and success is preserving the town’s

uniqueness as it honors its past. Most towns only have one building, or site or one family’s story

to carry on the stories of its former years. Wars, especially the Civil War, Mother Nature’s

destruction or the desire to build anew have destroyed the history of most American cities.

Bluffton is different. Its Historic District is comprised of numerous historic buildings, homes, sites

and landmarks. Town leaders know that its uniqueness is what separates it from other

municipalities and they continually invest in the Historic District. 

 

While Bluffton still operates in similar ways, the town, itself, has dramatically changed. In the last

few decades, Bluffton’s land mass and population has skyrocketed. Since 1998, Bluffton has

exploded from about 750 residents and a jurisdiction of one-square mile (i.e. the Historic

District). In 2019, Bluffton is 54 square miles due to multiple annexations and has more than

26,000 residents with southern Beaufort County having more than 102,533 residents. Bluffton is

the fastest growing municipality in South Carolina and is consistently winning honors, awards

and accolades for its high quality of life, low crime rate, progressive economic development

initiatives and innovative urban planning. 
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SIZE

54-square miles

PER  CAPITA  INCOME

HOUSEHOLD  INCOME

Approximately $83,077

19% increase since 2017

$37,204

13% increase since 2017

MEDIAN  RENT
$1,571

15+% increase since 2015

MEDIAN  HOME  VALUE

$266,200

25+% increase since 2015

More than 26,000

28% increase since 2015

Median age - 37 years

ACCOMMODAT ION  &  FOOD
13.3%

ESTIMATED  POPULATION

HEALTHCARE

CONSTRUCTION
11.7%

13.2%

RETAIL
11%

LARGEST  LOCAL

ECONOMIC  DR IVERS



A BO U T  T H E

TOWN OF BLUFFTON

B L U F F T O N  P O L I C E  D E P A R T M E N T

AWARDS, ACHIEVEMENTS, ACCOLADES 

 

#4 Safest City in South Carolina,

Safewise, 2020

 

#2 Fasting Growing Cities in South Carolina

HomeSnacks, 2019

 

#8 The South’s Best Small Towns

Southern Living Magazine, 2019

 

#1 Safest City in South Carolina

The Home Security Advisor, 2019

 

#2 Safest City in South Carolina

National Council For Home Safety & Security, 2019

 

#1 Safest City in South Carolina

Homesnacks, 2018

 

#6 Best City to Raise a Family in South Carolina

Wallethub, 2018

 

#5 “Happiest Seaside Town in America” 

Coastal Living Magazine, June 2018

 

Best Cities to Live in USA 2017

Gallup-Healthways’ Community Well-Being Index, March 2017

 

 

Town of Bluffton

Bluffton Police Department

Don Ryan Center for Innovation

Greater Bluffton Chamber of Commerce

Hilton Head Island - Bluffton Chamber of Commerce 

ADDITIONAL RESOURCES TO REVIEW ONLINE

 

 

 


